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AGREEMENT

THIS AGREEMENT, made and entered into this ujk day of ﬁ[ orch
2019, by and between the City of Attleboro, Commonwealth of Massachusetts, hereinafter
referred to as the "City", and Massachusetts Public Employees Council of the Laborers
International Union of North America, AFL-CIO in behalf of Public Employees Local
Union # 1144 (DPW), hereinafter referred to as the "Union". '

WITNESSETH:

WHEREAS, the City and the Union eﬁtered into a collective bargaining Agreement
coveting the period from July 1, 2014, through June 30, 2017, with respect to the wages,
hours of work and other conditions of employment of the employees represented by the
Union; and '

WHEREAS, said Agreement terminated on June 30, 2017, and the City and the -
Union desire to enter into a new Agreement covering the period from July 1, 2017, through

June 30, 2020; with respect to the wages, hours of work and other conditions of
employment of said employees.

~ NOW, THEREFORE, it is mutually agreed between the City and the Union as
follows: )

ARTICLE]

RECOGNITION

The City recognizes the Union for the purpose of collective bargaining with respect
to wages, hours and other conditions of cmployment and the negotiation of collective
bargaining agreements and any questions arising thereunder as the exclusive bargaining
agent and representative of all employees of the Public Works Department of the City,
except the Superintendent, Director, Assistant Superintendent, Civil Engineer and clerical
employees of the Department. Nothing in this- Agreement shall be deemed to limit any of
the rights offered employees and their exclusive representative under the provisions of
Chapter 150E of the General Laws of Massachusetts.

TICLE IT
MANAGEMENT RIGHTS

L Both parties recognize that under the laws of the Commonwealth of
Massachusetts, that the Mayor and the Department Heads have the exclusive rights,
responsibility, and final authority for establishing the policies for the control, direction, and
management of the City. Therefore, it is understood and agreed that this Agreement
concerns those matters of wages, hours, and conditions of employment which have been
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expressly bargained for and are included herein and expressly reserves those powers,
prerogatives and authority not expressly abridged or modified by the Agreement to the
City.

2. Both parties recognize the right of the Union to .represent and bargain
collectively for the employees of the City who are covered by this Agreement,.

3. Both parties recognize that the Mayor and the Department Heads shall at all
times retain the right to direct employees, to hire, promote, transfer, assign and retain
employees within the department, to suspend, demote, discharge or take other disciplinary
action against employees for just cause, to relieve employees from duties because of lack of
work or for other legitimate reasons to maintain the efficiency of the operations entrusted
to them, to determine the methods, means, and pcrsonnel by which such operations are to
be conducted, to determine the mission of the City, and the taking of all necessary actions
to carry out its mission in emergencies.

4, Both parties agree that it is their responsibility to abide by the terms of the
Agreement for its duration.

ARTICLE TIX
NO STRIKES

Section 1. A strike is defined as the refusal of an employee, in concerted action with
others, to report for duty, or his willful absence from his position, or his stoppage of work,
or his abstinence in whole or in part from the perfonnance of the duties of employment as
established by this Agreement or ‘as established in a collective bargaining Agreement
between the City and the Union expiring immediately preceding the alleged strike.

Section 2. The Union shall not engage in a strike, and no said employee of the
Union shall mduce, encourage or condone any strike, work stoppage, slowdown or
withholding of services by sa..ld employees. '

Section 3. No compensation shall be pald by the City to any employee with respect
to any day or part thereof when such employee is engaged in a strike against the City.

Section 4. An employee who engages in a strike shall be subject to dlsmplme and
discharge proceedings by the City.

ARTICLE IV
HQURS OF DUTY
Section 1. The administrative workweek for the employees covered by this

Agreement shall be Sunday through Saturday. The regular workweek for employees in the
bargaining unit shall consist of forty (40) hours, scheduled over five (5) consecutive eight
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(8) hour workdays within said administrative workweek, The starting and ending times of
the daily work schedules of said employees shall be determined by the Superintendent. The

regular hours of work each day shall be consecutive, except for interruptions for lunch
periods, '

Section 2. All employees shall have a daily lunch period of one-half (1/2) hour in
duration, without pay. The lunch period shall not be part of the employee's workday.
During snow removal operations and other emergencies when an employee is required to
work beyond his regular workday and through any normal meal period or is required to
work through any normal meal period on any of his scheduled days off or on a holiday, he
will be permitted to take such meal or meals in the manner indicated herein while on duty.
If an employee is required to work beyond his regular workday on the first shift, he will be
permitted to take his first meal at 6:00 P.M. and-will then be permitted to take a meal every
six (6) hours thereafter. If an employee is required to work beyond his regular workday on
the second shift, he will be permitted to take his first meal at 2:00 a.m. and will then be
permitted to take a meal every six (6) hours thereafter, If an employee is required to work
beyond his regular workday on the third shift, he will be permitted to take his first meal at
10:00 a.m. and will then be permitted to take a meal every six (6) hours thercafter. If an
employee is required to work in an emergency situation through normal meal periods on
his scheduled day off or on a holiday, he will be permitted to take a meal every six (6)
hours while on duty. In addition an employee, who because of an emergency is required to
report for duty at least two (2) hours priot to the beginning of his regular morning tour of
duty, shall be permitted to take his breakfast meal while on duty. The City will pay the
employee, except as is otherwise provided herein, for the cost of each such meal, whether
* or not it is actually taken by the employee, in an amount not to exceed ten ($10.00) dollars
for all meals other than the breakfast meal and in an amount not to exceed seven (87.00)
dollars for the breakfast meal. Employees will not be paid for any such meals during those

snow removal operations and other emergencies in which the City provides the meals at no
cost to the employees.

ARTICLE V
" OVERTIME

Section 1. If any employee shall be required to be on duty in an administrative
workweek in excess of his regular workday of eight (8) hours or in excess of his regular
workweek of forty (40) hours established in accordance with the provisions of Article IV of
this Agreement, he shall be paid for such period of overtime duty at the rate of one and
one-half (1-1/2) times his regular rate of pay. The regular hourly rate of compensation of an
employee assigned to work on the second or third shift on a regularly scheduled basis shall
include his wage differential. Hours worked for the purpose of computing overtime shall
include all hours the' employee is in a pay status. An employee shall be considered to be in
a pay status for all hours he actually works, hours for which he does not work but receives
holiday pay, hours he is absent on annual leave and on sick leave, and hours he is absent
because of an occupational injury, which is incurred in the course of his employment by the
City and which is compensable under the Massachusetts Workers' Compensation Act,




Section 2. In the event an employee is called back to duty after he has completed his
regular tour of duty and left his place of employment and before the beginning of his next
regular workday, or in the event an employee is called back to duty on one or both of his
scheduled days off, he shall be provided with not less than four (4) hours of pay at the rate
of one and one-half (1 1/2) times his regular rate of compensation for each such call back,
except as is otherwise provided for herein. If an employee is called back to duty a second
or subsequent time before the expiration of the four (4) hours from the time he first
reported to duty, he shall be paid only once for the hours falling within said four (4) hour
period. If the hours worked by an employee as a result of said second or subsequent call
back shall extend beyond said four (4) hour period, he shall be paid for the hours actually
worked at his said overtime rate of pay, Notwithstanding the provisions of this Section 2,

' no employee shall receive overtime pay for any hours of call back which overlap his
regular tour of duty, :

Section 3. Overtime work shall be required only when necessary operations cannot
be performed by on duty employees during their regular workweek. An employee shall
return to duty to work overtime whenever he is asked to do' so in order to meet an
emergency or unusual work situation which may occur. All members of the bargaining unit
shall be required to report for snow and ice operations when contacted by the City for such
operations. Overtime work shall be distributed on an equitable basis among employees
qualified to do the work, : '

Section 4. Each employee in the bargaining unit shall be required by November 1%
of each year to provide the Department with phone numbers to contact for snow and ice
overtime opportunities. Employees who do not answer the phone or return a message left
on any of the phone numbers provided may be subject to progressive discipline depending
upon the circumstances. Employees must contact the Superintendent or his designee if they
are unable to report for snow and ice operations as soon as they are aware of their
unavailability when weather reports indicate a possible need for snow and ice overtime.

The department shall notify employees by the end of their shift if there is a potential for
call-back overtime.

The parties shall meet in April 2015 to discuss the operation of the snow
program.

ARTICLE VI
WAGES

Section 1. The compensation of each employee shall be determined in accordance
with and shall conform to the wage schedules and the effective dates thereof set forth in
Appendix A, which is attached hereto and made a part hereof for the different job
classifications. The City shall determine in accordance with the provisions of this Article
and said wage schedules the rate of compensation of each employee.
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Section 2. Each employee shall be placed at the proper step on the wage schedule
established for the position in which he is employed in accordance with the number of
years of his continuous employment in such position by the City. Each employee shall
receive a step increase to the next higher rate within his wage schedule upon the

completion of fifty-two (52) workweeks of creditable service as defined in Section 3 next
below.

Section 3. Service which is creditable in the computation of said fifty-two (52)
workweeks required before an employee is cligible for a step increase shall include the
following:

a. Continuous full-time paid employment, including periods of annual, sick-or
other lgave with pay.

b. Leave without pay or other periods of absence in a non-pay status not to

+ exceed in total the equivalent of thirty (30) workdays within said fifty-two
(52) week period. If at the end of said fifty-two (52) week period the total
of an employee's leave without pay or other absence in a non-pay status is
in excess of said thirty (30) workdays, he must serve in a pay status a
number of days equal to.the number of days of leave without pay or other
absence in a non-pay status in excess of thirty (30) workdays in order to
meet the length of service requirements for a step increase.

c. Active military service when  otherwise creditable service was
interrupted. : '

Section 4. Step increases shall be made effective at the beginning of the next pay
period following the completion of the required waiting period.

Section 3. In the event an employee, who has not attained the maximum step on the
wage schedule for his position, is promoted from such position to another position in the
bargaining unit, he shall be placed at the siep on the wage schedule for the position to
which he is being promoted which provides him with an increase in compensation which is
not less than the amount of the next step increase to which he would have been entitled had
he remained in the position from which he was promoted. ill the event an employee, who
has attained the maximum step of the wage schedule for his position, is promoted from
such position to another position in the bargaining unit, he shall be placed at the step on the
wage schedule for the position to which he is being promoted which provides him with an
increase in compensation which is not less than the amount of his last step increase.

Section 6. Effective July 1, 2015 step one of each pay grade shall be eliminated
across the pay scale. Employees who are on step one on that date shall be moved to the old
step 2 which will become the new step one. No one except those employees on the old step
1 shall receive a pay increase as a result of the operation of this paragraph.

Each step on each grade shall be moved back one step such that the old step 3
becomes the new step two, the old step 4 becomes the new step 3, ete, such that the old
maximum step, step 6, becomes the new step 5. Employees shall stay at the dollar amount
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they are receiving at the time of the renumbering and shall not receive an increase in pay by
virtue of their current step being renumbered. :

After the steps are renumbered, a new maximum step, step 6, shall be created
~ which shall be 3% higher than the new step 5. Employees who have been at the new stepd
for more than one year, shall move to the new step 6 on July 1, 2015,

Effective July 1, 2018, a new salary schedule for bargaining unit members hired
after July 1, 2018 will be in effect. The new schedules’ first and last steps shall be
consistent with the pre-July 1, 2018, grandfathered schedules’ first and last steps,
However, the amount of steps shall be increased from six to nine, with commensurate
percentage increases between each step.

Section 6. An employee who is formally assigned by his Department Head or his
designee for a period of five (5) or more consecutive workdays to perform the duties of a
position in the bargaining unit having a higher rate of compensation, shall receive
retroactively to the first day of his performing such duties and responsibilities the
compensation he would have received had he been promoted to such position and shall
continue to receive such compensation until he is relieved of such duties and
responsibilities. ' : '

Section 7. Each employee assigned to work on a regularly scheduled basis on the
second shift shall be paid a wage differential of seventy cents ($.70) an hour above his
regular hourly rate of pay-for each hour he is in a pay status on such shift. Each employee
assigned to work on a regularly scheduled basis on the third shift shall be paid a wage |
differential of eighty cents (§.80) an hour above his regular hourly rate of pay for each hour
he is in a pay status on such shift. An employee shall be considered to be in a pay status for
all hours he actually works, hours for which he does not work but receives holiday pay, and
hours he is absent on annual leave and on sick leave. The regular hourly rate of pay paid to
an employee who is assigned to work on the second and third shift on a regularly scheduled
basis, shall include his wage differential while he is on a pay status. Notwithstanding the
foregoing, each employee who is assigned on a temporary basis to work the second or the
third shift for a period of five (5) or more consecutive work days shall be paid for the hours
worked on the second or the third shift, as the case may be, the hourly wage differential -
designated above for each such shift.

Section 8. The weekly rate of compensation of each employee shall be equal to his
annual rate of compensation divided by fifty-two (52). The hourly rate of compensation of
. each employee shall be equal to his weekly rate of compensation divided by forty (40).

Section 9. Each employee in the bargaining unit who performs snow plowing and
sanding duties during the period from 3:30 p.m. to 7:00 a.m. shall be paid, for all hours
worked during such period, a wage differential of one dollar ($1.00) an hour above his
régular hourly rate of pay. Employees shall be paid the wage differential for all hours
performing snow plowing and sanding on Saturdays and Sundays. - The employee's |
overtime rate of pay during such period shall be based on his regular hourly rate of pay plus
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the wage differential. Effective July 1, 2018, this differentia] will increase from one dollar
($1.00) per hour to twe dollars ($2.00) per hour. : ‘

ARTICLE VII
HOLIDAYS

Section 1. The following thirteen (13) days shall be considered holidays: The first
day of January, Martin Luther King's Birthday, the third Monday in February, the third
Monday in April, the last Monday in May, the fourth day of July, the first Monday in
September, the second Monday in October, Veterans' Day, Thanksgiving Day, the day after -
Thanksgiving day, the day before Christmas and Christmas Day. :

Section 2. Each employee whose presence on duty is not required to maintain
essential services shall be excused from duty on said holidays and shall receive holiday pay
at his regular hourly straight time rate for a number of hours equal to his regular daily
wotking schedule, not to exceed eight (8) hours. Holiday pay is in licu of other paid leave
to which an employee might otherwise be entitled on his holiday. Accordingly, an
employee who is on annual leave or sick leave on any of the aforementioned holidays shall
not be charged such leave but shall receive holiday pay in liew thereof, subject, however, to
a limitation of eight (8) hours as aforesaid. . '

Section 3. An employee required to work on a holiday shall be paid for each hour
worked on such day at the rate of one and one-half (1 - 1/2) times his regular hourly rate of

compensation in addition to the holiday pay to which he is entitled as set forth in Section 2
above. '

: Section 4. When a holiday falls on Sunday, the following Monﬂay will be observed
as the holiday. When a holiday falls on Saturday, the preceding Friday shall be observed as
the holiday. When an employee's scheduled non-work day falls on a day observed as a

holiday, his scheduled workday preceding the holiday shall be designated as that
employee's holiday. _ ;

Section 5. To be eligible for holiday pay, an employee must be in a pay status on his

scheduled workday immediately prior to and his scheduled workday immediately after the
holiday. ‘ , S :

Section 6. The City will determine the number and categories of employees needed
for holiday work. An employee scheduled to work on a holiday who does not work shall

not receive holiday pay, unless such absence is based on an extreme emergency situation
and is excused by the City.




ARTICLE VIII-
ANNUAL LEAVE

Section 1, Annual leave with pay will be granted in accordance with the provisions
of this Article to each permanent and provisional employee commensurate with the length
of his service, as hereinafter defined, with the City. :

Section 2. Annual leave is provided and is to be used to permit each such employee
to have an annual vacation period of extended leave and to provide for absences for shorter
periods of time for personal and emergency purposes.

Section 3. The term "leave year" as used in this Agreement shall mean the year
beginning on the first day of the first full weekly pay period in a calendar year and ending

the day before the beginning of the first full weekly pay period in the following calendar
year, -

Section 4. Service which is creditable in determining an employee's entiflement to
annual leave shall include all periods of servicé with the City as a permanent or provisional
employee which have not been interrupted by a break in service for a period of two (2)
years or more. No credit for prior service shall be allowed in the case of an employee
whose reemployment or reinstatement occurs after a-separation of two (2) years or more.

Section 5. Employees shall accrue annual leave as follows:

a. An employee with less than one (1) year of service with the City shall earn
one (1) hour of annual leave for each forty-three (43) hours in a pay status,
exclusive of overtime, subject, however, to a maximum of forty-eight (48)
hours in anyone leave year, |

b. An employee with one (1) year but less than five (5) years of service with
the City shall earn one (1) hour of annual leave for each twenty-three (23)
hours in a pay status, exclusive of overtime, subject, however, to a
maximum of eighty-eight (88) hours in anyone leave year.

c. An employee with: five (5) years but less than fifteen (15) years of service
with the City shall eamn one (1) hour of annual leave for each sixteen (16)
hours in a pay status, exclusive of overtime, subject, however, to a
maximum of one hundred and twenty-eight (128) hours in any one leave
year.

d. An employee with fifteen (15) years but less than twenty (20) years of
service with the City shall earn one (1) hour of annual Ieave for each twelve
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(12) hours in a pay status, exclusive of overtime, subject, however, to a
maximum of one hundred and sixty-eight (168) hours in anyone leave year,

€. An employee with twenty (20) or more years of service with the City shall
earn one (1) hour of annuat leave for each nine (9) hours in a pay status,
exclusive of overtime, subject, however, to a maximum of two hundred and
sixteen (216) hours in anyone leave year,

f.  Notwithstanding the provisions of paragraphs a, b, ¢, d, and e immediately
above, no reductions in annual leave accruals will be made for hours of
absence without pay of an employee until and unless the aggregate number
of hours of absence without pay of an employee in anyone leave year totals
or exceeds forty (40) hours. When the aggregate number of hours of absence
without pay of an employee totals or exceeds forty (40) hours in anyone
leave year, then reductions in annual leave accruals of one (1) hour will be
made for each such forty (40) hour period and multiples thereof Such
periods of absence without pay shall include only those absences which
occur on days when an employee is scheduled to be in a duty or pay status.

g The minimum charge of annual leave shall be one half (1/2) hour. Charges
for annual leave in excess of one half (1/2) hour shall be in multlples of one
. half (1/2) hour.. :

h. A change in the rate of accrual of annual leave by an employee under the
~ provisions of this Section 5 shall take effect at the beginning of the pay
period after the pay period in which the employee completed the prescribed
period of service, '

Section 6. Notwithstanding the provisions of Section 5 of this Article, an employee,
except the.employee who is reemployed or reinstated by the City after a break in service of
less than two (2) years, shall be entitled to annual leave only afier being currently
employed by the City for a continuous period of one hundred and eighty (180) days. After
completing said one hundred and eighty (180) day period, the employee shall be entitled to
be credited with the annual leave that would have accrued to him during such period under
sald Section 5, except for the provisiors of this Section 6. The said one hundred and eighty
(180) day qualifying period shall include both workdays and non-work days.

Section 7. Annual leave which is not used by an employee shall accumulate for use
in succeeding years until it totals not more than eighty (80) hours at the beginning of the
first full weekly pay périod in the calendar year. Annual leave which has accrued to an
emiployee's credit in excess of said eighty (80) hours at the beginning of said first full
weekly pay period shall be forfeited.

Section 8. An employee who has unused annual leave to his credit at the time his

employment with the City is terminated shall be paid in a lump-sum for such leave at his
current hourly rate of compensation. :




Section 9. The Superintendent of the Department, or his designee or designees, is
authorized to approve requests for annual leave. The persons authorized to approve annual
leave shall determine when and in what amount an employee may be granted annual leave.
Equitable and considerate treatment of all employees as well as work requirements will be
the determining factors in the granting of annual leave. Employees shall be afforded the
opportunity to use their annual leave to avoid leave forfeitures. Annual leave must be
requested in advance, except when unusual or unforeseen circumstances prevent the
erployee from making the request in advance. Under. such circumstances, the employee
shall notify the person authorized to approve his Ieave or the reason for his absence before
or at the beginning of his scheduled tour of duty.

. Section 10. Annual leave may in unusual and deserving cases be advanced in the
discretion of the Superintendent of the Department to an employee at any time during a
leave year, except in the case of an employee who has not completed the qualifying period
of one hundred and eighty (180) days provided for in Section 6 of this Article. Any such
advance shall not ¢xceed the amount of annual leave the employee is entitled to earn in the
* leave year. Advanced annual leave will not be granted if it is known in advance or there is
' reason to believe that the employee is not expected to return to duty. All credits of annual

leave which become due while there is an outstanding debit of annual leave must be

applied to the debit. If the employment of an employee who has been advanced annual
leave shall be terminated before the full amount of such advanced annual leave shall be

earned, the employee shall refund to the City the amount of compensation owed for any
uneamed advanced leave.

Section 11. Employees shall receive one personal day per calendar year, Effective
January 1, 2013, personal days shall run on the calendar year, the same as annual leave.
Employees in departments where personal days have been calculated on the fiscal year
shall receive one personal day on July 1, 2012 which must be used by December 31, 2012,
Employees shall receive one personal day on January 1, 2013 for calendar year 2013 and
each calendar year thereafter. Personal days must be used in the year they are earned and
may not be carried over to a subsequent year.

The parties agree that said personal day shall be available only at such times as its
use does not require the Employer to incur any overtime expense.

ARTICLE IX

SICK LEAVE

Section 1, Sick leave with pay will be granted in accordance with the provisions.of
this Article to each said permanent and provisional employee when the employee:

2. Is incapacitated for the performance of his duties by sickness or injury,
except any sickness or injury resulting in whole or in part from the voluntary
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use of intoxicating liquor, drugs or narcotics, any injury which is self-
inflicted, and any injury which is incurred in gainful employment or self-
employment other than as an employee of the City;

b. Receives medical, dental or optical examination or treatment;

¢. Is required to give care and attendance to his spouse, éhild, parent or other
member of his immediate family whe is afflicted with a contagious disease
or a serious illness; ‘ :

d. Would jeopardize the health of others by his presence on duty because of
exposure to a contagious disease.

Section 2. Each such employee shall accrue one (1) hour of sick leave for each
seventeen (17) hours in a pay status, exclusive of overtime, subject, however, to 4
maximum of one hundred and twenty (120) hours in any one leave year.

- Section 3. Notwithstanding the provisions of Section 2 of this Article, no reductions
in sick leave accruals will be made for hours of absence without pay in the case of an
employee until and unless the aggregate number of hours of absence without pay of an
employee in anyone leave year totals or exceeds forty (40) howrs in anyone leave year. _
When the aggregate number of hours of absence without pay of an employee totals or
‘exceeds forty (40) hours in anyone leave year, then reductions in sick leave accruals of one
. (1) hour will be made for each such forty (40) hour period and multiples thereof. Such
periods of absence without pay shall include only those absences which occur on days
when an employee is scheduled to be in a duty or pay status.

Section 4, Sick leave which is not used by an employee shall accumulate for use in
succeeding years until it totals not more than one thousand four hundred (1,400) hours at
the beginning of the first full weekly pay period in the calendar year. Sick leave which has
accrued to an employee's credit in excess of said one thousand four hundred (1,400) hours
at the beginning of said first full weekly pay period shall be forfeited. An employee who
has unused sick leave to his credit at the time his employment with the City is terminated
shall not be paid for such leave. .

Section 3, Notwithstanding the provisions in Section 2 of this Article, an employee,
except the employee who is reemployed or reinstated after a break in service of less than
two (2) years, shall be entitled to sick leave anly after being currently employed by the City
for a continuous period of one hundred and eighty (180) days. After completing said one
hundred and eighty (180} day period, the employee shall be entitled to be credited with the
sick leave that would have accrued to him during such period under said Section 2 except
for the provisions of this Section 5. The said one hundred and eighty (180) day qualifying
period shall include both workdays and non-work days,

_ Section 6. Sick leave may in the discretion of the Superintendent of the Department
be advanced to an employee up to a maximum of one hundred and twenty (120) hours in
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excess of the amount which shall have accrued to his credit. Advanced sick leave will not
be granted if it is known in advance or there is reason to believe that the employee is. not
expected to return to duty. A request for advanced sick leave must be supported by a
medical certificate. All credits of sick leave which become due while there is an
outstanding debit of sick leave must be applied to the debit. If the employment of an
employee who has been advanced sick leave shall be terminated before the fill amount of
such advanced sick leave shall be earned, the employee shall refund to the City the amount
of compensation owed for any unearned sick leave. Annual leave may be substituted for
advanced sick leave so as fo liquidate any such indebtedness to the City.

_ Section 7. The Superintendent of the Depattment, or his designee or designees, is

authorized to approve or disapprove requests for sick leave. The minimum charge of sick
leave shall be one half (1/2) hour. Charges for sick leave in excess of one half (1/2) hour
shall be in multiples of one half (1/2) hour.

Section 8. An employee who is absent from duty on account of sickness or injury
shall notify the person authorized to approve sick leave of the reason for his absence before
or at the beginning of his scheduled tour of duty. Employees who fail to notify the
department of their absence will be subject to the provisions of -Article 12, barring
extenuating circumstances.  Upon his return to duty the employee will sign a form
certifying that his absence from work was due to one of the reasons specified in Section 1
of this Article. Sick leave not in excess of five (5) consecutive days will ordinarily be
approved without a medical certificate from the employee's attending physician, However,.
in those cases that indicate excessive absence on account of sickness or where there
appears to be an abuse of the sick leave privilege, a medical certificate may be required for
any absence attributable to sickness. Absences on sick leave in excess of five (5)
consecutive days must be supported by a medical certificate. Employees, who fail to
- provide a medical certificate after having been so requested, will not be granted sick leave
and will not be paid for their absence, The City may request that an employee be examined
. by a physician designated by the City to determine whether he is incapacitated for the
performance of his duties by sickness or injury. The cost of such examination shall be paid
for by the City. In those cases where an. employee's request for sick leave is not approved,
his absence shall be considered to be unauthorized, and he shall receive no pay for the
period of such absence.

Section 9. An employee who is reemployed or reinstated by the City after a break in
service of less than two (2) years shall be credited with the unused sick leave whmh he had
to his credit at the time of the termination of his employment with the City.

Section 10. An employee who retires under the City of Attleboro Contributory
Retirement System, shall receive at the time of his retirement, a lump-sum payment
determined by multiplying the total number of accumulated sick leave days, up to 1200
hours, to his credit at the time of his retirement by sixty ($60.00) dollars, For the purposes
of this Section, a sick leave day shall consist of eight (8) hours,

Section 11. In the event a te:nuréd employee, as defined in Chapter 31 of the
Massachusetts General Laws, shall die while in the employ of the City, there shall be paid
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to his designated beneficiary or to his estate, as the case may be, a lump-sum payment
determined by multiplying the total number of accumulated sick leave days, up.to 1200
hours, to his credit at the time of his death by sixty ($60.00) dolars. For the purposes of
this Section, a sick leave day shall consist of eight (8) hours.

ARTICLEIX A

FAMILY MEDICAL LEAVE ACT

1. Notwithstanding the provisions of the Federal Family and Medical Leave
Act (FMLA), the City agrees to apply the provisions of the FMLA 1o all employees
in'the bargaining unit who have been employed, full-time, for twelve (12) months.

2. The City agrees that each eligible employee is entitled to take up to twelve
(12) weeks of leave per fiscal year, but in no event shall an employee take a
continuous leave of more than twelve (12) weeks in a calendar year.

3. Eligible employees are entitled up to twelve (12) weeks of FMLA leave for
one or more of the following reasons: .

a) The birth of an employee's child;

b) The placement of a child with an employee for adoption or foster
care;

c) The need to care for the employee's child, spouse, parent, or parent-
. in-law who has a “serious health condition:”

d) The employee's “serious health condition” which renders the
employee unable to perform his or her job. ~

A leave for birth, adoption, or foster care placement must conclude within twelve
(12) months of the birth or placement of the child. “Serious health conditions” shall
include, but is not limited to, heart attacks, strokes, cancer, severe respiratory conditions,
back conditions requiring surgery or extensive therapy, severe arthritis, pneumonia,
appendicitis, nervous disorders, and complications or illnesses related to pregnancy,
“Serious health condition™ shall mean an illness, injury, impairment, or physical or mental
condition that involves:

- any period of incapacity or treatment connected with in-patient care in a
hospital, hospice or residential medical care facility;

- any period of incapacity requiring absence of more than three (3) calendar
days from work, school or other regular activities that also involves
continuing treatment by or under the supervision of a health care provider;

- continuing treatment by or under the supervision of a health care provider
for a chronic or long-term health condition that is incurable or so serious
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that, if not treated, would likely result in a period of incapacity of more than
three (3) calendar days; or
- prenatal care.

Leave may be taken on an intermittent basis when medically necessary or when
agreed to by the City and the employee.

4, During such leave, an employee will be paid any sick leave, vacation,
emergency, and personal leave benefits accrued as of the. beginning of such leave. These
benefits shall continue to accrue for so long as the employee is on the City's payroll. Once
these benefits have been exhausted, the remainder of the leave shall ba unpaid. An
ernployee's seniority shall continue fo accrue until the end of the leave.

S, If the need for FMLA leave is foresecable, an employee shall notify the City
of her or his intention to take such leave thirty (30) calendar days prior to the
commencement of such leave. Where the need for FMLA leave is not foreseeable, the
employee should give the City notice as soon as is practicable. The employee must also
provide medical certifications supportin need for leave due to a serious health condition.

6. During FMLA leave, an employee shall be provided with continued health
insurance benefits as long as the employee continues to pay the same contribution rate as
paid by the employee prior to leave. In the event the employee fails to return to work at the
end of the leave, the City retains the right to recover the health insurance premiums the
City paid to maintain the employee's health insurance during the leave, unless the reason
the employee does not return is due to the continuation, recurrence, or onset of a serious
health condition which would entitle the employee to leave under FMLA or is due to other
circumstances beyond the employee's conirol, such as where an employee's spouse is
unexpectedly transferred to a job location more than 75 miles from the employee's work
site; a relative or individual other than an immediate family member has a serious health
condition and the employee is needed to provide care; the employee is laid off while on
. leave; or the employee is a “key employee” who decides not to return to work upon being
notified of the employer's intention to deny restoration because of substantial and grievous
economic injury to the employer's operations and is not reinstated by the employer.

7. The City retains the right to require that a request for leave be supported by
medical certification issued by a health care provider. “Health Care Providers” should be
those professionals listed in the FMLA. The City also reserves the right, in good faith, to
require that the employee obtain a second medical opinion by a health care provider
designated by the City, so long as such provider is not employed on a regular basis by the
City, with the exception of the City doctor. The expense of the second opinion shall be
borne by the City, unless the employee's medical insurance would cover such expense. If
the first and second opinions differ, the City may require the-employee to obtain medical
certification from a third health care provider, to be designated or approved jointly by the
City and the employee. . If the City does not attempt, in good faith, to reach agreement
regarding the identity of the third health cate provider, then the City will be bound by the
first certification. If the employee does not attempt, in good faith, to reach agreement
regarding the identity of the third health care provider, then the employee will be bound by
the second certification. The third medical opinion shall be binding, provided that the third
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health care provider has reviewed the first and second certifications, along with each
parties' written reasons for not accepting the prior certification,

8. Where an employee has taken FMLA leave because of his or her own
serious health condition, the City may require, as a condition for returning to work, fitness
for duty certification from the employee’s health care provider with regard to the particutar
health condition that caused the employee's leave.

9. . An employee who returns to work at the end of FMLA leave shall be
restored to the same position or an equivalent position with the same pay, benefits and
working conditions, unless the employee is 2 “key” employee or would have been laid off
or otherwise terminated during the employee's leave. If an employee on FMLA leave
would have been laid off or otherwise had his or her position terminated during the leave
period, then the City will not be required to reinstate the employee at the end of the leave;
provided, however, that such employee shall retain any bumping rights he or she may have
under this Agreement. A key employee is a salaried employee and among the highest paid
ten percent (10%) of employees employed by the City. ’

10.  The City may deny job restoration to a key employee taking FMLA leave in
order to prevent substantial and grievous economic injury to the City. To exercise this
option, the City must notify the key employee in writing at the time FMLA leave is
requested that the employee is a key employee. If the City later decides to deny job
testoration to the key employee, the employee must be provided with written notice
explaining the reasons for the decision. The employee must also be given a reasonable
opportunity to return to work after this notice. A key employee who does not return to
work after receiving such notice retains all of his or her FMLA rights until the conclusion
of the leave. At the conclusion of his or her FMLA leave, the key employee remains
entitled to request reinstatement. The City must then doetermine whether there will be

substantial and grievous economic injury from reinstatement and notify the employee in
writing if reinstatement is denied.

11.  In the event both spouses are employed by the City and are eligible

employees, they are jointly entitled to a combined total of twelve (12) work
weeks of FMLA leave if the leave is taken:

(1)~ for the birth of a son or daughter or to care for the child after birth,
(2)  for placement of a son or daughter for adoption or foster care, or to care for
the child after placement; or

(3)  to care for a parent (but not a parent “in-law”) with a serious health
condition.

12..  Any violation of this Article shall be subjéct to the grievance and arbitration

provisions of this Agreement. The arbitrator may look to the provisions of the FMLA in
fashioning his or her decision and award.
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ARTICLE X
WORKERS' COMPENSATION

Section 1. All said employees shall be covered by the Massachusetts Workers'
.Compensation Act, and, accordingly, shall be entitled to the benefits and be subject to the
provisions of Chapter 152 of the General Laws. '

- Section 2. An employee who is unable to work because of an occupational injury,
which is incurred in the course of his employment by the City and which is compensable
under said Workers' Compensation Act, shall upon his written request to the
Superintendent of the Department receive as a charge against his accrued sick leave the

difference between his current wages and the amount he receives as workers'
compensation.

ARTICLE X1

LIGHT DUTY

Members of the bargaining unit shall be eligible for temporary light duty ‘assignments
regardless of whether they are absent from duty due to personal illness or a work-related
injury.

To be eligible for light duty an employee must be able to perform some or all of
his/her regular duties on either a full or part time basis, or be able to perform a specific
light duty assignment developed by the head of the his/her department.

To be eligible for light duty an employee must submit a note from his/her treating
physician stating that the employee is able to perform light duty and any specific
requirements concerning the employee ability to perform or inability to perform certain
tasks.

If a department head believes an employee may be ready to return to work on a regular
or light duty basis, he/she may contact the employee about returning to work. If the
employee declines to return to work, the department head may require the employee to be
examined by the City physician, or another physician designated by the City, for an
evaluation for fitness for duty, at the City’s expense. If the City physician finds the
employee fit for full or light duty, the employee shall immediately return to work in full or
light duty capacity, unless he/she provides a note from his/her treating physician
disagreeing with the finding of the City physician. Both the City physician and the
employee’s physician shall be provided with a copy of the employee’s job description and
a description of any proposed light duty assignment,

The emplbyee_’s physician shall be afforded full opportunity to consult with
the City’s physician as to the employee’s fitness to perform a light duty assignment or
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return to full duty. If the employee’s physician and the City physician disagree as to such
“fitness”, they shall thereupon jointly designate a physician agreeable to both who, at the
City’s expense, shall examine the employee and render a written medical opinion as to the
employee's fitness, copies of which shall be transmitted by the employee to both the City
physician and the employee’s own physician. In the event of their inability to agree upon a
third physician, a physician shall be jointly selected by the employee and the City.

Pending receipt of such opinion, the City shall not require the employee to return to
duty and shall continue to fully compensate him/her on worker’s compensation or sick

leave for time lost due to any such absence, assuming the employee is otherwise eligible
for said benefits, ‘

If the third physician determines that the employee is not fit to return to full or light
duty, the employee shall be continued on sick leave or worker’s compensation benefits
assurning he/she is otherwise eligible for said benefits. '

If the third physician determines that the employee is fit to return to full duty
or fit to return to limited duty, or that the employee’s current disability is not related to the
injury, the employee shall no longer be continued on paid leave, subjects to the provisions
of M.G.L. chapter 152.

The opinion of the third physician shall be final and binding on the parties. His/her

determination shall not be subject to the grievance /arbitration provisions of this
Agreement,

ARTICLE XII

LEAVE OF ABSENCE WITHOUT PAY

Section 1. An employee may be granted by the Mayor a leave of absénce without
pay for a period not to exceed three (3) months in any period of twelve (12) consecutive
months. Requests for such leaves of absence shall be submitted to the Mayor through the
Superintendent of the Department and shall contain a detailed statement of the reasons for
the request.

_ Section 2. The provisions of Massachusetts General Laws, Chapter 31, Section 37,
shall be followed in approving leaves of absence without pay for periods in excess of three
(3) months, in reinstating employees at the end of the period of approved absence, and in

-terminating the employment of an employee who does not return to duty at the end of the
period of approved absence. :

ARTICLE XIII
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ABSENCE WITHOUT LEAVE

Scction 1, When an employee is absent from duty without authorization he will be
charged as being absent without leave and will receive no pay for the period of such
absence, barring extenuating circumstances. '

Section 2. In addition to receiving no pay for a period of absence without leave, an
employee may be subject to disciplinary action for such unauthorized absence,

ARTICLE XTV

BEREAVEMENT LEAVE

An employee shall be granted, at the discretion of his/her Department Head, 4 leave
of absence, without loss of pay, for a period not in excess of five (5) days in the event of
the death of his/her spouse, child, or parent, and for a period not in excess of three (3) days
in the event of the death of his/her brother, sister, grandparent, grandchild, mother-in-law,
father-in-law, brother-in-law, sister-in-law, his/her spouse’s grandparent or any other
member of his/her immediate family. Immediate family shall be defined as any relative
who resides in the employee’s household. An employee may be granted a leave of absence,
without loss of pay, for two (2) days on the day of the funeral of his/her aunt, uncle,
nephew or niece. An additional day may be granted at the discretion of the Department
Head if the funeral is held more than two hundred (200) miles from the City.

ARTICLE XV
LONGEVITY PAY

Section 1. An employee who completes the number of years indicated below of
creditable service in the contributory retirement system shall be granted a longevity lump-

sum payment in the amount set forth below for the number of years of such service he has
completed:

Ten (10) Years ' $450

Fifteen (15) Years $550
Twenty (20) Years $625

Twenty Five (25) Years  $1000
Effective July 1, 2015 the Longevity schedule shall be increased to the following amounts;

) Ten (10) years $550
: Fifteen (15) years $750
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Twenty (20) years $1,000
Twenty five (25) years $1,500

Section 2. The longevity pay to which an employee is entitled shall be paid in a
lump-sum payment by separate check in the first pay period next following the date on
which he completes the number of years of service and shall continue to be so paid each
year thereafter on the anniversary of such pay period.

ARTICLE XVI

. JURY DUTY

An employee who is required to serve and does serve on jury duty shall be paid by
the City the difference between the amount of compensation he receives for such jury duty
and his regular compensation. To receive such compensation the employee must present to
the Superintendent of the Department evidence of the amount of compensatlon he received
for jury duty.

ARTICLE XVII
DPW STIPEND

Each employee in the bargaining unit shall be granted an annual payment of
$1,000.00 as a part of their regular compensation added to their hourly rate effective July 1,
2012, This payment shall be incorporated into the base at $.48 per hour after the
percentage increase on July 1, 2012 and shall remain a part of base wages for all purposes
going forward.

ARTICLE XVIII

UNIFORM POLICY

Section 1. Employees must wear work boots or work shoes and socks of the
type generally worn in the construction trades. They shall be heavy duty and in good
repait, Sneakers, tennis shoes, sandals, dress shoes and similar casual and or formal shoes
art allowed except with the express prior approval of the department h
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Section 2. Employees must wear long trousers as generally womn in the
construction trades. Trousers shall be full length, a solid color, clean, neat and in good
repair, Employees may wear shorts if appropnate and safe for the particular day’s
assignment. Short pants shall be clean, neat, in good repair and hemmed Shorts may not
be wotn when cutting brush,

Section 3. Employees may wear T-shirts, polo shirts, or sweat shirts which
display their department’s logo. They must have their ID visible at all times, Other shirts
may be worn so long as they present a professional appearance and do not contain any -
offensive language, pictures or illustrations. Specifically, words defined by the American
Heritage Dictionary of the English Language (either when in English or translated into
English) as vulgar, a curse, or sexually explicit are prohibited, Similarly, pictures or
illustrations depicting such words are prohibited.

Section 4. Employees may wear weather appropriate head gear, so long as it does
not contain words or pictures prohibited above. Head gear shall not contain unnecessary -
appendages. An example of such an appendage is simulated body parts.

Section 5. Work gloves and foul weather gear, consisting of rain boots, rain hat,
rain coat and rain pants, shall be provided by the City for the use of said employees in the
performance of their duties. The City shall provide safety equipment, including hard

hats, chaps, eye protection and ear protection, Employees ahall wear such provided
equipment whern performing job duties.

Section 6. Any employee who provides a medical exception to this policy, froma -
licensed physician, shall have such exception respected subjected to the operating needs
of the department.

ARTICLE XiX

GROUP HEALTH AND LIFE INSURANCE

Section 1. The City of Attleboro will provide employees during the term ‘of this
Agreement with a group health insurance plan, including hospital, surgical and medical
benefits, and with a group dental plan which are substantially equivalent to that which is
being provided on the effective day of this Agreement. The City shall pay seventy-five
percent (75%), and the employee shall pay twenty-five percent (25%) of the cost of the
premium for said group health insurance plan excluding the group dental plan. The City
shall pay fifty percent (50%) of the cost of the premium for the group dental plan, Dental
premiums shall be paid in 48 equal installments over the course of the year, such that in

months where there are five pay periods no deduction shall be taken in the fifth pay
period.

[

Section 2. The City shall make available to employees, in accordance with the
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provisions of Section 16 of Chapter 32B of the Massachusetts General Laws, the services
- of certain health care organizations, The City shall pay seventy-five percent (75%), and

the employee shall pay twenty-five percent (25%) of the cost of the premiums for health
care organizations. ' '

Section 3. The City shall provide employees with group life insurance in the
amount of fwo thousand dollars and group accidental and dismemberment insurance in
the amount of two thousand dollars. The City shall pay seventy-five percent (75%), and

the employee shall pay twenty-five percent (25%) of-the cost of the premium for such
insurance.

Section 4. Any claims or disputes concerning eligibility for or payment of benefits

. under any of said insurance plans shall be determined in accordance with the applicable

insurance policies and contracts and shall not be subject to the grievance procedure
provided for in this Agreement.

Section 5. The parties agree that the City may, upon written notice to the Union,
re-open negotiations regarding Health Care Benefits for FY 2010 and/or FY 2011;
provided, however, that if the City does so re-open, Wages will also be re-opened in that
same Fiscal Year, '

ARTICLE XX

DEDUCTIONS FOR UNION DUES

Section 1. The City will at the written request of an employee, made to the
Superintendent of the Department or his designee, make deductions from the
compensation paid to the employee in such amount as the employee may specify for the
payment of his dues to the Union,

Section 2. Any such authorization may be withdrawn by an employee by giving at

least sixty (60) days' notice in writing of such withdrawal to the Supetintendent of the
Department or his designee and by filing a copy thereof with the Treasurer of the Union.

ARTICLE XXI

CIVIL SERVICELAW

The City and the Union agree and recognize that all employees covered by this
Agreement” are subject to the civil service law. Accordingly, the provisions of Chapter
31 of the Massachysetts General Laws and all rules and regulations promulgated by the

Civil' Service Commission thereunder shall, as they apply to said employees, be adhered
to.
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ARTICLE XXII
UNION MEMBERSHIP

The City will advise the Union in writing of the name, address, job classification
and department of each new employee employed in the bargaining unit.

ARTICLE XXIII
BULLETIN BOARDS

Section 1. The City shall allow the Union to use the department bulletin board for
the posting of Union notices and bulletins. Each notice and bulletin shall be signed by the
Union officer or representative responsible for posting it and shall be removed as soon as
it has served its purpose.

Section 2. The Union aérees that it will not cause, encourage or permit the posting
of notices which contain propaganda or which are inflammatory, partisan, controversial
or derogatory to the City or its employees.

ARTICLE XXIV
UNION REPRESENTATIVE,

Section 1. The City will deal with a Business Manager or International
Representative and with two (2) stewards selected from employees in the bargaining unit
with respect to matters pertaining to the administeation of the provisions of this
Agreement, The Union shall, as soon as reasonably possible after the execution of this
Agreement, furnish the City in writing with the names of the Business Manager,
International Representative and said stewards. The Union shall promptly notify the City
in writing of any changes in the identity of its Business Manager or of its said stewards.

Section 2. The City and the Union agree to meet and confer at reasonable times on
any questions or matters relative to the terms and conditions of this Agreement. The City
will upon request of the Union make arrangements for the said Business Manager or-
International Representative and said stewards to discharge their responsibilities under
the provisions of this Agreement during working hours and on the premises of the City.
Stewards will, when their presence is necessary, be permitted to attend grievance and
arbitration hearings, court proceedings and other administrative hearings during working
hours without loss of compensation. The Union agrees that in handling grievances and
internal Union affairs no steward shall:
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a Leave his work or his work station without the prior knowledge and
approval of his supervisor.

b, Enter into another Department w1thout prior approval of the
Supermtenden’e of said Department.

¢. Interfere with the work or the work schedule of the other steward or of any
employee of the City,

Section 3. Authorized representatives of the Union shall at reasonable times be
allowed access to premises of the City where members of the Union are employed to
inspect or investigate working conditions for compliance with the provisions of this
Agreement, provided that such representatives do not interfere in any way with the
operations of the city or the work of its employees.

ARTICLE XXV
GREIVANCE PROCEDURE

Section 1. The purpose of the procedure set forth in this Article is to produce
- prompt and equitable solutions to those problems which from time to time may arise and
affect the conditions of employment of the employees covered by this Agreement,

Section 2. Nothing contained in this Axticle shall be construed as limiting the right
of any aggrieved employee from discussing his grievance informally under the grievance
- procedure and from having his grievance adjusted, without the intervention of the Union,
provided any such adjustment is not inconsistent with the terms of this Agreement and
provided that the Union has been given the opportunity to be present at such adjustment
and to state its views,

Section 3. A grievance is defined as a question, complaint or dispute involving the
meaning, application or interpretation of or compliance with the terms and provisions of
this Agreement. Any matter which is not specifically covered by the provisions of this
Agreement or which is reserved to the discretion of the City by the terms of this
Agreement or which is, or upon proper appeal would be, within the jurisdiction of the
Civil Service Commission shall not be the subject of a grievance hereunder.

Section 4. Grievances, except as is otherwise prowded for herein, shall be
processed in accordance with the following procedure:

a. Level One, The aggrieved employee shall ﬁr_st present his grievance in
writing to his immediate supervisor. The gnevance shall give a summary
of the facts involved, the provision or provisions of this Agreement
allegedly violated and the relief desired. The immediate supervisor shall
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advise the aggrieved employee in writing of his decision with respect to
the grievance within ten (10) working days aﬁer the grievance is
presented.

. Level Two. If at the end of the ten (10) working days next following the
presentation at Level One the grievance shall not have been disposed of to
the employee's satisfaction, the aggrieved employee or the Union may
within ten (10) working days thereafter submit his gnevance in wntmg to
the Superintendent of the Department. The written grievance shall give a
summary of the facts involved, the provision or provisions of this
Agreement allegedly violated and the relief desired. Within ten (10)
working days after the receipt of the written grievance the Superintendent
shall meet with the aggrieved employee and a representative or
representatives of the Union in an effort to settle the grievance. Within ten
(10) working days after the conclusion of said meeting, the Superintendent
shall advise the aggrieved employee and the Union in writing of 1ts
decision concerning the grievance.

. Level Three, If at the end of the twenty (20) working days next following
the presentation of the grievance at Level Two, the grievance shall not
have been disposed of to the employee's satisfaction, the aggrieved
employee or the Union may within ten (10) working days thereafier
submit his grievance in writing to the Mayor. Within ten (10) working
days after receipt of the written grievance, the Mayor or his designated
representative  shall meet with the aggrieved employee and a
representative or representatives of the Union in an effort to settle the
gricvance. The Mayor or his designated representative shail within ten
(10) working days after the conclusion of said meeting advise the
aggrieved employee and the Union in writing of his or its decision, as the
case may be, with respect to the grievance.

. Level Four, If the Union is not satisfied with the disposition of the
grievance at Level Three or if no decision has been rendered within ten
(10) working days after said meeting between the Mayor or his designated
representative, the Union and the aggrieved employee, the Union may, by
giving writien notice to the Mayor within ten (10) working days after the
date of the decision of the Mayor or his designated representative in Level
Three or within twenty (20) working days after said meeting with the
Mayor or his des1gnated representative if no decision has been rendered,

present the grievance for arbitration, In such case the following procedure
will be followed:

1. The City and the Union shall forthwith submit the grievance to the
State Board of Conciliation and Arbitration, or to such other
Arbitration Tribunal as may be mutually agreed upon, for
disposition in accordance with the applicable rules of said State
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Board of Conciliation and Arbitration or such othér Arbitration ’
Tribunal as may be selected.

2. The arbitrator selected shall hold hearings promptly and, unless
the time shall be extended by mutual agreement, shall issue his
decision not later than thirty (30) days from the date of the close
of the hearings, or if oral hearings have been waived, from the
date of submission to him of the final statements and proofs.

3. . The arbitrator's decision shall be in writing and shall set forth his
findings of fact, reasoning and conclusion. The authority of the
arbitrator shall be limited to the terms and provisions of this
Agreement and the question or questions which are submitted.
The arbitrator shall have only the power to interpret what the
parties to this Agreement intended by the specific clause in the
Agreement which is at issue. The arbitrator shall be without power
or authority to make any decision which requires the commission
of an act prohibited by law or which is violative of the terms of
this Agreement. The arbitrator shall have no authority to establish. .
wages or other compensation, nor to alter, modify, or change in
any way the terms and provisions of this Agreement.

4. The decision of the arbitrator shall be final and binding upon the
City, the Union and the aggrieved employee.

5. The fee and expenses of the arbitrator and the expenses directly
related to the arbitration hearing shall be shared equally by the
City and the Union.

Section 5. If at the end of the twenty (20) working days next following the
occurrence of any grievance or the date of first knowledge of its occurrence by any
employee affected by it, the grievance shall not have been presented 'at Level Two of the
procedure set forth above, the grievance shall be deemed to have been waived. Any
grievance in course under such procedure shall also be deemed to have been waived if the
action required to present it at the next level in the procedure shall not have been taken
within the time specified in the procedure.

Section 6. [f, in the judgment of the Union, a grievance affects a group or class of
* employees, the aggrieved employee or the Union may submit such grievance in writing
‘directly to the Superintendent of the Department and the processing of such grievance
will begin at Level Two as set forth above. The Union may process such a grievance

through all levels of the grievance procedure even though the aggrieved employee does
not wish to do so.

Section 7. The time limits hereinabove specified for the bringing and processing
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of a grievance may be extended by mutual agreement of the Union and the City.

ARTICLE XXVI

CIVILIAN COMPLAINTS

No action of any kind shall be taken on any complaint from a private citizen
against an employee in the bargaining unit unless the complaint is submitted in writing, is
signed by the complainant, and sets forth the place, date, time and circumstances of the
matter which is the basis of the complaint.

ARTICLE XXVII
REIMBURSEMENT FOR LICENSE FEES

Section 1. The City will reimburse employees for the cost of the license fees they
incur in obtaining, upgrading and sustaining the licenses they are required to have in
order to perform their duties in operating City vehicles and equipment. Notwithstanding
the foregoing provision, an employee, who has been reimbursed by the City for the costs
of license fees.and who does not complete one (1) year of employment with the City,
shall refund to the City at the time of the termination of his employment, such costs on a
pro rata basis.

_ Section 2. In addition to the payment of license fees provided for in Section 1
above, the City shall, effective July 1, 2000, one in the Department of Public Works to
serve as a licensed sprayer for the City. The employee shall be paid an annual stipend of
three hundred dollars ($300.00) in addition to his regular compensation. Each such

employee shall maintain his license and will spray for all Departments of the City as
needed.

Section 3. - The City will pay a stipend of one hundred ($100) dollars per year to

any unit employee who is required and requested by the City to obiain a Hazardous
Materials Endorsement.

Section 4. The City will arrange for recertification medical exams for all persons
holding hoisting operators’ licenses who are required to hold that license as a condition of
employment for their respective positions. Employees should contact the City Personnel
Department for the scheduling of these exams. Failure to schedule the exam through the
Personnel Office will result in denial of payment for the exam.”
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ARTICLE XXVIII

ATTENDANCE AT EDUCATIONAL SEMINARS

Section 1, With the approval of the Mayor and the Superintendent, an employee
may attend specific educational seminars, workshops, conferences ot courses on behalf of
the City. In such cases, the City will reimburse employees for their reasonable actual
expenses incurred for tuition fees and transportation, if such is required, in connectmn
with such attendance,

ARTICLE XXTX
AGENCY SERVICE FEE

Section 1. All employees, except those certified as members to the City by the
Union, shall pay, on or after the thirtieth day following the beginning of their
employment or the effective day of this Article, whichever is later, an agency service fee
to the Union' commensurate with the cost of collective bargaining and contract
administration as determined by the Union. The amount of such agency service fee shall
be certified annually to the City by the Union.

Section 2. The payment of such agency service fee shall be a condition of
employment. An employee who refuses to pay the agency service fee shall be discharged
from his employment.

" Section 3. The Union shall indemnify and hold the City harmless from any
claims, damages or liability whatsoever arising out of or with respect to the collection
or the attempted collection by the Union under the terms and provisions of this Article
of an agency service fee from an employee, including the discharge of an employee for
his failure to pay such fee.

ARTICLE XXX

SICK LEAVE BANK

Section 1. A sick leave bank is established, effective July 1, 1994, for the purpose
of making additional sick leave days available to full-time employees who have
completed a probationary period of six (6) months, who have exhausted their entire sick
leave accumulation, and who have a serious illness or 1n_|ury A serious illness or injury
for the purpose of this Articlé shall be one which requires the employee's absence from
work for more than ten (10) consecutive work days. Participation in the sick leave bank
by employees shall be voluntary.
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_ Section 2, The sick leave bank shall be administered by a Sick Leave Bank
Committee comprised of four (4) persons, two (2) of such persons shall be designated by

the City and the other two (2) persons shall be appointed by the Union from its
membership. _ ' ‘

Section 3. The sick leave bank will be funded by deducting two (2) sick leave
 days from the accrued or accumulated sick leave days of each full-time employee who
has agreed to participate in the bank and contributing such days to the bank. The, Sick
Leave Bank Committee shall determine the eligibility of an employee for sick leave days
from the bank and the number of sick leave days to be granted in each case. The balance
of sick leave days in the bank shall-be carried forward from year to year. An assessment
of one (1) sick leave day shall be made as of July 1 of each year against the sick leave
account of each employee who has agreed to participate in the bank.

Section 4. Sick leave days will be made available only to a full-time employee
who has completed his said probationary period and is participating in the bank, who has
exhausted all of his personal sick leave days, and who has been absent from work for a
period of ten (10) consecutive work days because of a serious illness or injury. In
determining whether a grant of sick leave will be made, the bank will take into
consideration the employee's prior utilization of sick leave. The sick leave days granted
by the bank will be retroactive to the first day of the employee's illness or injury, The
initial grant of sick leave days from the bank shall not exceed thirty (30) days, after
which the employee may apply for additional days.

Section 5. Requests for sick leave days from the bank shall be submitted in
writing to the Sick Leave Bank Committee and shall include a written statement from
the employee's physician indicating the nature and extent of the illness or injury and the
estimated time that the employee will be absent from work. The decisions of the bank
shall be final and shall not be subject to the Grievance Procedure.

~ ARTICLE XXXI

PERFORMANCE EVALUATION

Employees. shall be evaluated annually on their ani]iversary date by their
supervisor and the evaluations shall be placed in their personnel files.

ARTICLE XXXII
SMALL NECESSITIES LEAVE ACT

(1) Under the Small Necessities Leave Act ("SNLA™), employees who
have been employed by City of Attleboro for at least twelve (12)
months and have worked at least 1,250 hours for the City during
the previous twelve (12) month period are eligible for twenty-four
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@)

€)

4)

)

(24) hours of leave during the rolling 12 month period measured
backward from the employee's last use of SNLA leave for the
following purposes:

To participate in school activities directly related to the educational
advancement of a son or daughter of the employee, such as pareni-
teacher conferences or interviewing for a new school (this does not
include interviewing at colleges or univetsities);

To accompany the son or daughter of the employee to routine
medical or dental appointments, such as check-ups or vaccinations;
or

To accompany an elderly relative of the employee to routine
medical or dental appointments or appointments for other
professional services related to the elder's care, such as
interviewing at nursing or group homes,

SNLA leave is unpaid leave; however, an employee will be
required to use any accrued vacation time while on SNLA leave.
The City will designate leave taken for SNLA qualifying reasons
as SNLA leave and will deduct that time from employees' twenty-
four (24) hour statutory leave entitlement.

Employees taking SNLA leave must provide seven (7) days notice if the reason
for the leave is foreseeable, and must provide as much notice as practicable if the reason
for the leave is unforeseeable. Employees taking SNLA leave must submit a certification
form to their supervisor within three (3) days of the leave. The certification form may be
obtained from the Personnel Director.

ARTICLE XXXITII
MISCELLANEOUS PROVISIONS

Section }. Employees shall receive a “courtesy call” notifying them of a change
in assignment at least one week prior to said change except in the event of an emergency.

ARTICLE XXXIV

SCOPE OF AGREEMENT

Section 1, The City and the Union agree that during the term of this Agreement al
matters and issues pertaining to the wages, hours and conditions of employment of the
employees covered by this Agreement shall be governed exclusively by and limited o the
terms and provisions of this Agreement. .
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Section 2. All ferms and conditions of employment not covered by this
Agreement shall continue to be subject to the City's direction and control and shall not be

the subject of negotiations until the commencement of negotiations for a successor
agreement.

Section 3. No addition to, alteration, modification or waiver of any of the terms or
provisions of this Agreement shall be valid, binding or of any force or effect unless it is
made in writing and executed by the City and the Union, .

Section 4. The failure by the City or the Union in one or more instances to

observe or enforce any provision of this Agreement shall not be construed to be a waiver
of said provision,

Section 3. In the event that any of the terms or provisions of this Agreement are in
conflict with any municipal personnel ordinance, rule or regulation, or with any of the
statutory provisions, or rules or regulations thereunder, which are specifically set forth in
Section 7 of said Chapter 150E, then the terms and conditions of this Agreement shall
prevail.

Section 6, If any part of this Agreement or any provisions contained herein shall
be rendered or declared invalid by reason of any existing or subsequently enacted
Ieg:slanon or by a court of competent jurisdiction, such invalidation of such part or
provisions of this Agreement shall not invalidate the remaining provisions of this
- Agreement and they shall continue in full force and effect.

ARTICLE XXXV
DURATION

Section 1. This Agreement shall take effect on July 1, 2017, and shall continue in
effect to and including June 30, 2020, and shall thereafter automatically renew itself for
successive terms of one (1) year each, unless by the September first prior to the
expiration of the contract year involved, either the City or the Union shall have given the
other written notice of its desire to modify or terminate this Agreement. Notice of desire
to modify shall not be considered notice of termination,

Section 2. In the event notice is given of a desire to modify this Agreement, said
notice shall specify the particular provisions of the Agreement a modification of which is
desired. In addition, no later than September fifteenth the party requesting modification
shall submit to the other party a written statement setting forth the specific nature of the

proposed modification. Thereafter, the City and the Union will meet promptly to begin
negotiations. A
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IN WITNESS WHEREOQF, the City has caused this Agreement to be executed by
its Mayor, hereto duly authorized, and the Union has caused this Agreement to be signed
in its name and behalf by its duly authorized representatives, on the day and year first
above written,

CITY OF ATTLEBORO

-Hon. Mayor Paul Heroux

MASSACHUSETTS PUBLIC EMPLOYEES
COUNCIL OF THE LABORERS
INTERNATIONAL UNION OF NORTH
AMERICA, AFL-CIO

%’/11 > % Jéﬁ//f/g
. PUBLIC BVPLOYEES LOCAL UNION NO. 1144

By: N /W
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DPW Lahorers salary schedule 2017-2020

Current ]
Grade 62 Step 1 Step 2 Step 3 Step 4 Step 5 Step 6
$ 181171 (3% 188192 1% 195476 ¢ 203188 1§% 211106 | % 21.8550
1-Jul-17
2%|$% 184794 | % 191956 | § 189386 (3% 207221 1% 215328 |% 22.3941
1-Jul-18
2%|3% 188490 | % 195795 |$ 203373 (% 211366|% 219835| ¢ 22,8420
1-Jul-19
2%i$ 19.2260 | § 199711 (% 207441 |$ 2156503 |§ 224027 % 23.2688
Current
Grade 63 $ 1871318 194681 |$ 202364 [$ 210046 |$ 218259 |5 22 4807
1-Jul=17
2%| % 1908741 % 198575 (% 206411 1% 214247 |$ 222624 (% 229303
1-Jul-18
2%1% 194891 | $ 202546 (% 210540 |§ 21853238 227077 |§ 23.3889
1-Jul-19
2%| % 19.8585 | & 206597 |$ 214750 |$ 222002 |$ 231618 | S 23.8567
Current
Grade 64 $ 18636013 204288 1% 212350|% 220548 |% 2201495 23.6022
1-Jul-17
2%|{$ 200287 | $ 208374 1% 216597 |$ 224959 (% 233732|% 24.0742
1-Juk18
2%i % 204293 |% 212541 |$ 22,0929 !% 229458!3% 238407 | $ 24 5557




1-Jul-19

2% 20.8379 21.6792 22.56348 23.4047 24 3175 25.0468
Current
Grade 65 19.8914 20,6785 21.4820 22,3316 23.1974 23.8934
1-Jul-17
2% 20,2892 21.0921 21.9218 22,7781 23,6613 24,3713
1-Jul-18
2% 20.6850 21.5139 22.3603 23.2337 24,1346 24,8587
1-Jul-19 21.1089 21.9442 22 8075 23.6984 248173 25,3559
2%
Current
Grade 66 20.1406 20.9540 217412 2256333 23.5122 24,2716
1-Jul-17
2% 20,5434 21.3731 22 4760 23.0860 23.9824 24,7570
1-Jul-18
2% 20.9543 21.8005 226195 235477 24,4621 252522
1-Jul-18
2% 21.3734 22,2366 23.0719 24.0186 24.9513 257572
Current
Grade 67 20.3637 21.1901 22.0167 22 8695 23.7618 24 4744
1-Juk17 _
2% 20,7710 21.6139 22.4570 23.3269 24,2368 24 9639
1-Jui-18
2% 21.1864 22 0462 22,9062 23.7934 24.7216 254832
1-Jul-19
2% 21.61M 22.4871 23.3643 24.2693 25.2160 259724




Current

Grade 63 21.2820 221217 229613 23.8244 248112 25,5555
1-Jul-17
2% 21.7076 22 5641 23.4205 243009 25.3074 26.0666
1-Jul-18
2% 22.1418 23.0154 23.8889 24,7868 25.8136 26.5879
1-Jul-19
2% 22.5846 23.4757 24 3667 25.2826 26.3298 27.1197
Current
Grade 69 23.0422 23.9844 249185 25.8973 26.9208 27.7284
1-Jul-17
2% 23.5030 24 4743 25.4169 26.4152 27.4592 28.2830
1-Jul-18
2% 23.9731 24,9538 25.9252 26.9436 28.0084 23.8486
1-Jul-18
2% 24,4526 254630 26.4437 27.4824 28.56886 294256
Current
Grade 70 24.3742 25.3578 26.3414 27.3677 28.43687 29.2899
1-Jul-17
2% 24.8617 25.8650 26.8682 27.9151 28.0054 29.8757
1-Jul-18 .
.m.x. 25.3589 26.3823 27.4056 284734 29.5855 304732
1-Jui-19
2% 25.8661 26.9099 27.9537 29.0428 301773 31.0827




Current

Grade 71 26.2819 274037 28.4247 29,5321 30.6869 31.3079
1-Jul-17
2% 26.8075 27.8518 28.9932 30.1227 31.3108 31.9341
1-Jul-18
2% 27.3437 28.5108 295731 30.7252 w«.mmﬁ. 3256727
1-Jul-19
2% 27.8906 29.0810 30.1645 31.3397 32.5758 33.2242
Current
Grade 72 282783 294120 30,6135 31.7742 33.1106 34.1039
1-Jul-17
2% 28.8439 30.0002 31.2258 32.4097 33.7728 34.7860
1-Juk-18
2% 29.4207 30.6002 31.8503 33.0679 34.4483 35.4817
1-Jul-19
2% 36.0092 31.2122 32.4873 33.7180 35,1372 36.1913
Current
Grade 73 31.0375 32.2575 33.5261 34.8456 36.2178 37.8193
1-Jul-17
2% 31.6583 32.9027 34.1966 35.5425 36.9422 38.5757
41-Jui-18
2% 32.2914 33.5607 34.8806 36.2534 37.6810 39.3472
1-Jul-19
2% 329372 34.2319 35.5782 36,9784 38.4346 40.1341




* |
DPW Laborers salary schedule 2017-2020
Hired after 7/1/18
Current
Grade 62 Step 1 Step 2 Step 3 Step 4 Step 5 Step & Step 7 Step 8 Step 8
$ 1817118 185610 |$ 10.0157 |$ 194816 |$ 19.9580 | $ 204479 : $ 209489 | $ 2146211 % 21.9550
1-Jul-17 .
2%|% 184794 | § 1890322 |$ 193960 |$ 1948712 |§ 203581 % 208568 | $ 213878 | $ 218914 | 223841
1-Jul-18
2%|$ 188490 (5 193108 |3 197839 |$ 202687 |§ 207652 | % 21.2740 | $ 217952 | § 223292 1 % 22.8420
1-Jui-19
2%|% 1822601 % 19.6870 |$§ 201798 |8 206740 S 211805} % 216905 | % 2223111 $ 27758 $ 23.2988
Current
Grade 63 $ 18713118 191472 |$ 195915 |$ 200460 1% 205110]% 209862 % 214738 [ $ 219726 | $ 22 4807
1-Jul-17
2%|% 1908741 % 195302 |$§ 199833 |$ 204465 |§ 20921318 214066 | $ 219033 : % 224114 | § 22.9303
1-Jul-18
2%|$ 194691 |3 199208 |§ 2038301% 208558 ([ 2133971% 218348 | & 223413 [ 228597 | 3% 23.3889
1-Jul-19
2%i% 10858513 203192|% 207906 |% 21.2730|% 2178655 222715 |'$ 227882 | 233169 [ 23.8567
Current
Grade 64 $ 156360 ($ 20091613 2055/7(% 210246|% 215261(% 220219 | § 225329 | § 23.0556 | § - 23.6022
1-Juk17
2%|$ 200287 % 204934]F 209688!% 21455318 21953185 224624 | $ 229835 1§ 235167 . § 240742
1-Jul-18
2% 9 204203 1§ 209033|F 2138823 218844 |$ 223921 1% 229116 [ § 234432 [ $ 239871 [ 8 24.5557
t-Jul-19
2%|% 20837918 213213 |3 2181605 223221 |8 2284003 23.3699 | $ 239120 | § 24.4568 | $ 25.0468
Current




Grade 65 19.8914 20.3529 20.8251 21.3082 21.8026 22.3084 22 8259 23.3555 23.8934
1-Jul-17
2% 20.2892 20.7509 21.2416 21.734 22.2386 22.7545 23.2825 23.8226 243713
1-Jul-18
2% 20,6950 21.1751 21.8664 22.1691 226834 23.2096 23.7481 24.2931 24.8587 |
1-Jul-19 21.1089 21.5986 22,0997 226124 231371 23.6738 24,2231 24,7850 25,3659
2%
Current
Grade 66 20.1406 208130 21.0983 21.5941 22 1016 22 6210 23.1528 23.8967 24.2716
1-Juk-17
2% 20,5434 21.0262 21,5203 220280 22.5436 23.0734 236156 241706 24.7570
1-Jul-18
2% 20.9543 21.4487 21.9507 22 4665 22 9945 23.5349 24 0879 24 6540 25,2522
1-Jul-19
2% 21.3734 21.8758 22,3897 229158 23.4544 24.0056 24.5697 25.1471 25.7572
Current
Grade 67 20.3637 20.8361 21.3195 21.8141 22.3202 22.8381 23.3670 23,9100 24.4744
1-Jul-17
2% 207710 21.2529 21.7459 222504 22,7666 23.2948 23.8353 24.3882 24.8639
1-Jul-18
2% 21.1864 218779 22.1808 22,6054 23.2220 23.7607 243120 248760 25.4632
{-Juk19
2% 21.6101 221115 22.6245 23,1493 23.6864 24,2358 24.7082 25.3735 259724
Current .
Grade 68 21.2820 24.7757 22,2809 22.7979 23.3268 23.8679 24.4217 24 9883 25.5555
1-Jul-t7
2% 21.7076 222113 22.7266 23.2538 23,7933 24.3453 249101 25.4880 26.0666

1-Jul-18




2% 22.1418 22 6555 23.1811 23.7189 242692 24.8322 254083 25.9978 26.5879
1-Jul-19
2% 22.6846 23.1086 23.6447 24,1933 24,7548 25.3289 25.9165 265178 271197
Current
Grade 69 23.0422 23.5814 24,1332 24 6979 25.2758 25.8673 264726 27.0920 27.7264
1-Jul-17
2% 23.5030 24.0530 24.6159 25.1919 25.7814 26.3846 27.0020 27.6339 28.2830
1-Jul-18
2% 23.9731 24,5341 25.1082 25.6957 26.2070 26.9123 27.5421 28.1866 28.8486
1-Juk19
2% 24,4526 25,0248 256103 26_2096 26.8229 27.4506 28.0529 28.7503 28,4256
Current
Grade 70 24,3742 24.9397 255183 26.1103 26.7161 27.3358 27.9701 23.6190 29,2899
1-Juk-17
2% 248617 25.4385 26.0286 26.6325 27.2504 27.8826 28.5295 29.1914 29.8757
{~Jul-18
2% 25.3589 25.9472 26.5492 27.1652 27.7954 28.4402 29.1001 29.7752 304732
1-Jul-19
2% 25.8661 26.4662 27.0802 27.7085 28.3513 29.0001 29.6821 30.3707 31.0827
Current
Grade 74 26.2818 26.8654 27.4618 28.0714 28.6946 29.3316 29.9828 30.6484 31.3079
1-Jul-17
2% 26.8075 274027 28.0110 28,6328 29,2685 299183 30.5824 31.2614 31.9341
1-Jul-18 )
2% 27.3437 27.9507 28.5712 29.2055 28.8539 30.5166 31.1941 31.8866 325727
1~Juk-19
2% 27.8908 28.5097 29,1426 29.7866 30.4500 31.1270 31.8180 32,5243 33.2242




|Current

iGrade 72 28.2783 28.9485 296346 30.3369 31.0559 31.7919 32.5454 33.3167 34.1039
Jul-17 .
2% 28.8439 205275 30.2273 30.9437 31.6770 32.4278 33.1963 33.8831 34.7860
1-Jul-18
2% 294207 30.1180 30.8318 31.5626 32.3108 33.0763 33.8602 34,6627 35.4817
1-Jul-19
2% 30,0092 30.7204 31.4484 32.1938 32.9568 33.7378 34.5374 35.3560 36.1913
Current
Grade 73 31.0375 31.8134 326088 334240 34.2586 35.1161 35.9940 36.8938 - 37.8193
1-Juk-17
2% 316583 324497 33.2609 34.0925 34.9448 358184 38.7139 37.6317 38.5757
1-Jut-18
2% 32.2914 33.0087 33.9262 34,7743 35.6437 35.5348 37.4481 38.3843 38.3472
1-Jul-19
2% 32.9372 33.7607 34.6047 35.4698 36.3566 37.2655 38.1971 39.1520 40.1341
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